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Overseas Internship Agreement of National Central

University
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Signee (The Company)

National Central University (The University)

(The Intern)
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The Company, the University and the Intern shall be bound by the following agreement

(hereafter referred to as “the Agreement”), for the purpose of enhancing the student’s hands-on
ability.
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Avrticle 1. The Purpose of the Agreement

(@) To allow the Intern to understand the operations of the workplace in advance,
thus allowing earlier learning of and adapting to the organizational culture and
working atmosphere within the Company, thereby shortening the exploration
process after the intern started working.

(b) To help the Intern to develop the ability to think, ask and comment as a learner,
worker and as a part of a company.

(c) To guide the Intern to explore and discover their field of interest, while try to
establish mutual verification and collaboration between theory and execution,
thus giving rise to working ability of “doing when learning, learning when
doing”.

(d) To establish a correct working attitude, a set of workplace ethics and an
enhanced sense of professional identity of the Intern.
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Article 2. Term of Internship:
(@) From to
(b) The internship is deflned as an intensive company internship in the same firm,
where the daily/weekly internship working hour limit shall be bound by the local

law.
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Article 3. Nature of Internship (filled by the Company):
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Article 4. Address of Internship (filled by the Company):
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Article 5. The Responsibility of the Company, the University and the Intern
(@) The Company

1. Apply the following insurance for the Intern:

. Select and recommend senior employees as the company supervisor.

3. Notify the University and the Intern of the safety instruction of the workplace
along with information about related locations; dangerous work assignments
should be avoided when assigning job for the Intern.

4. The recommended supervisor should provide tutorship to the Intern, either
individually or as a part of a group.

5. During the term of internship, the Company should allow a faculty member or
other agent of the University to visit the location of the internship (and when
necessary, allow communication via telephone as well), in order to understand
the condition of the Intern, thereby assisting the Intern to ensure a better
internship experience.

6. Provide the Intern with necessary housing during the term of internship,

(fill in housing details here).

7. Provide the Intern with a monthly internship allowance of (currency) (amount)
(with taxes deducted).

8. In the event that the Intern finished the term of internship of __ months, the
Company should reimburse the Intern with (currency) (amount) for airline ticket
expenses (reimbursement is issued upon the provision of an invoice).

9. Food and Commuting Allowance (filled in by the Company):

(1)Food: [_] Provided with [ ] Not Provided
(2) Commuting: [_] Provided with (] Not Provided

10. Termination of the Internship Agreement. The Company may not assign the
Intern to illegal activities; in the event that the Company violated any articles
herein, the University may terminate the Agreement and the working relations
between the Company and the Intern unilaterally, and the Company will not be
reimbursed for any losses.




(b) The University

1.
2.

3.

4.

5.

Provide the Intern with travelling insurances.

Hold internship introduction fairs, accept applications from firms, coordinate the
process and make the final confirm.

A faculty member of the University should provide tutorship for the Intern
before, during or after the internship.

A faculty member of the University should assign in detail and review internship
assignments for the Intern, while instruct the Intern accordingly.

Assign (Personnel from the Company in charge of the internship) to assist in
tutoring the oversea interns, provide the interns with proper assistance and assist
in communication with the Company.

(c) The Intern

1. Additional insurances are allowed at the Intern’s expense.

2. Execute and intern on related work assignments under the supervision of the
Company while following professional ethics.

3. Comply with related regulations from the Company during the term of internship;
attend in a timely order and refrain from leaving early.

4. In the event that the Intern takes a leave from the internship during the term, the
related leave procedures of the Company should be applied, and the internship
hours vacancy should be filled up at a later time.

5. Unauthorized abandonment of assignments and return to Taiwan is forbidden
during the term of internship; any specific or emergency events that require the
Intern to abandon the internship and return to Taiwan during the term of
internship would require notifying the Company and the University, and the
University’s approval must be obtained before the return; all expenses that may
arise during the return trip are to be at the Intern’s expense.

6. Inthe event that properties or personnel in the location of internship are damaged
due to causes that can be attributed to the Intern, the Intern and their guarantor
would be held responsible for the reimbursement of the damage.

7. During the term of internship, the Intern should allow the supervisors from the
Company and the University, as well as the faculty member of the University to
understand the situation of the internship, along with any difficulties faced.

8. Before the end of the internship, the Intern should finish all work assignments
from the Company as well as any transferring work of related data.

9. In the event that the internship is discontinued, the internship is considered
abandoned by the Intern, and the credit as well as the airline ticket allowance are
forfeited.

10. The preparation of the landing permission(s), visa(s) and passport required for
entering the Country where the internship occurs should be done by the Intern.
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Avrticle 6. Internship Assignment (The Intern)
1. The internship assignments include: (a) the weekly reports; (b) the final report for
internship.



2.

In the event that the supervisor of the Company or the faculty member of the University
found it necessity to adjust the assignment, a new set of assignments can be issued
accordingly.

The weekly reports should be turned in every week in a timely order, while the final
report should be turned in within a week after the end of the internship. In the event that
there should be a specific requirement for the deadlines arise, the regulations from the
Company and/or the University should prevail.
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Article 7. Evaluation and Assessment

1.

2.
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The score of the internship are given by the faculty member of the University and the

supervisor of the Company.

The supervisor of the Company should assess the Intern according to their learning

attitude, professional knowledge, intern report and attendance.

The faculty member of the University should assess the Intern according to their weekly

report and final report.

The assessment by the supervisor from the Company should take up % of the final

score, while the assessment by the faculty member from the University should take up
%.

Interns from the University who has finished internship with a passing score are entitled

with the right to request internship certification from the University.
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Avrticle 8. Appeals for Internship Disputes

1.

The Intern can file an appeal to the Student Grievance Committee in accordance with
student grievance standards of the University in the event that the Intern perceive the
University’s inappropriate or illegal penalties, other measures or decisions related to the
overseas internship which infringe the rights and interests of Intern.

The Intern can file an appeal to the University in the event that they perceive the
Company’s management, other measures or decisions are inappropriate and infringe the
rights and interests of Intern. The University should then invite the Company, the Intern
and other related bodies to negotiate for a solution, and the solution should be submitted
to the Student Internship Committee of the University for future reference.

In the event that the Company has illegally damaged the rights of Intern, the signees of
related agreements should coordinate with one another in accordance with the
Agreement, and should assist in accordance with related laws.
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Article 9: In the event that the Agreement contains unsettled affairs or articles that should be
amended, the Company, the University and the Intern may amend, notify, or supplement
this Agreement, provided that the other Party's written consent to any such amendment,
modification or supplement is obtained.
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Article 10. The laws of the place where the act was performed shall govern this agreement; in
the event that there are still unsettled affairs, these should be supplemented by the law of
the Republic of China.
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Article 11.0ther detailed regulations are described in the internship standards. The Agreement
is copied in triplicate, with the Company, the University and the Intern each holding one
copy for future reference; The term of this Agreement shall become effective as of the date
of signature.
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Article 12.This Agreement is executed in the English language with a Chinese translation hereof
solely for reference. In the event of any discrepancy between the English text and the
Chinese translation hereof, the English text shall prevail.
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The Company:  (The firm providing internship)
Representative:

Address:

Uniform Number:
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The University: National Central University
Representative: Principal Jing-Yang Jou

Address: 300, Zhongda Rd., Zhongli District, Taoyuan City 320, Taiwan, R.O.C.
Uniform Number: 45002931

Executing Body: Career Center, Office of Student Affairs
Director: Szu-Yu Chen
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The Intern (Student):
ID Number:
Registration Address:
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The Guarantor of the Intern (Guardian):

ID Number:
Registration Address:
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Date of Signature:



